BCBDD August 10, 2023 Board Meeting

BUTLER COLNTY
Boardgf ——-
DEVELOPMENTAL
DISABILITIES

Minutes

Butler County Board of Developmental Disabilities
Aug 10, 2023 at 6:00 PM EDT
@ 282 N. Fair Ave., Hamilton, OH 45011

Attendance

Present: 7
Members: Jackie Carter, Elisha Hill, Tim Meehan, Nohelia Rojas-Miesse, Jacqueline Rioja

Velarde

Absent:
Members: Dan Hughes, Damon Knoche

1. CALLTO ORDER

The meeting was called to order by Jacqueline Rioja Velarde, Board Vice President.

2. ROLLCALL

Damon Knoche and Dan Hughes are absent, All other members are present.

2.1.  Pledge of Allegiance
The group participated in the Pledge of Allegiance led by Tim Meehan.

2.2.  Reading of Mission Statement: To support individuals so they can successfully
live, work, and learn in the community.

Jacqueline Rioja Velarde read the Mission Statement: To support individuals so they can
successfully live, work, and learn in the community.

2.3.  Moment of silence in memory of:

H. Fugate, T. Davenport, D. Dunivant, S. McKinney, individuals served by the Board; and to
remember individuals, families and staff who have experienced serious illness since the last
Board meeting.

3. ADOPTION OF AGENDA
Approval of Order of Business.

iMiotion:
Jacqueline Rioja Velarde requested a motion to approve the Order of Business as

distributed at the meeting.
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Motion moved by Tim Meehan and motion seconded by Jackie Carter. The motion

passed unanimously.

4.  AUDIENCE TO VISITORS

None Requested.

5.  BOARD EDUCATION/COMMUNITY LINKAGE

Health [nsurance Presentation
Presenters: Dwight Finch and Hailey Quinn

Bi BCBDD HEALTH INSURANCE PRE-RENEWAL 2024 (003).pptx

Information was presented to the Board to outline the current financial trends
associated with the Board sponsored employee health insurance plan, which includes
prescription medication costs. Currently, the claims experience is higher than the
premiums collected. Consequently, designated personnel are working with both the
consortium (Jefferson) and broker (McGowan-Brabender) to analyze these trends and
explore options to bridge the financial gap created this year due to the increase in claim
costs. The intent of this presentation is to outline the current situation in preparation of
making future recommendations to the Board, which will most likely include a proposal
to increase premium costs for both the employer and employee covered portiosn as well
as any plan re-design changes. Board personnel will also explore discount prescription
options (e.g., RxBenefit program) as well as other cost saving measures to present to the
Board for approval later this year.

Questions from Board Members:

1. Jackie Phillips Carter asked if reports were provided to show the number of covered
employees using the same type of medications. She felt this information could be used
to provide targeted training/education for preventative care.

Dwight explained that the reports provided do not include that level of specific
information; it is more cost based data provided in the reports received.

2. Tim Meehan — asked if the total number of covered people included family members
or just employees. Dwight explained that the number presented included covered family

members as well as employees.

6. COMMITTEE REPORTS

6.1. Finance Committee

Nohelia Rojas Miesse reported that all reports were reviewed with no concerns.
6.1.1. Review May Revenue and Expenditure Reports

B May 2023 Revenue & Expenditures.pdf
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6.1.2. Review May invoice Report

May 2023 Monthly Invoice Report.pdf

6.1.3. Review June Revenue and Expenditure Reports

B june 2023 Revenue & Expenditures.pdf

6.1.4. Review June Invoice Report

B June 2023 Monthly Invoice Report.pdf

6.2. Personnel Committee

Elisha Hill said the group reviewed all the policies with no concerns.
6.2.1. Review of June and July Personnel Actions & Staff Vacancies

B pA Lists June 2023.pdf

B vacancy list June 2023.pdf

B PA Lists July 2023.pdf

Vacangy list July 2023.pdf

6.2.2. Personnel Policies for Review and Approval
6.2.2.1. Policy 2.21 - Overtime, hours of work, and breaks

w| nolicy 2.21-Overtime hours of work and breaks 2023.docx

6.2.2.2.  Policy 2.25 - Employee Reimbursements
B policy 2.25 Employee Reimbursements 2023.docx

6.2.2.3.  Policy 2.34 - Court Leave - Jury Duty 2023
w| policy 2.34-Court Leave-Jury Duty 2023.doc

6.3.  Program Committee

Tim Meehan reported that the Program Committee members reviewed
the policies and recommended them to be approved.

6.3.1. 2.10 Waiver Waiting List Policy - REVIEW AND APPROVE
B 2.10 Waiver Waiting List POLICY DRAFT.pdf

6.4, Ethics Committee

Jackie Phillips Carter let us know they reviewed all the documents with no
concerns.

6.4.1. Review of report of payments issued to individuals or families served.
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B Q2 2023 ETHICS QUARTERLY INVOICE REPORT.pdf

6.4.2. Conflict of Interest Employees with Family Members at Contracted
Agencies 2023

Authorization of employment of Board employees with family members employed by
agencies the Board contracts with pending review and endorsement by the Ethics
Council and pursuant to consultation with the Prosecuting Attorney that such
employment is consistent with chapter 102 of Ohio Revised Code and sections
5126.0221, 2921.42 and 2921.43.

B conflict of Interest Employees with Family members at contracted
agency August 2023 (002).doc

7.  CONSENT AGENDA - Motion

7.1,

7.2.

7.3.

7.4.

7.5,

7.6.
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Motion:
Jacqueline Rioja Velarde requested a motion to approve the Consent Agenda.

Motion moved by Elisha Hill and motion seconded by Nohelia Rojas-Miesse. The
motion passed unanimously.

Minutes of June 8, 2023 meeting
B BCBDD June 8, 2023 Board Meeting Minutes .pdf

Ratification of current expenditures, as reviewed and approved by the
Superintendent, pending review and endorsement by the Finance Committee.

IS June 2023 Revenue & Expenditures.pdf

Acceptance of report of payments issued to individuals or families served as
reviewed and approved by the Ethics Council.

1S 02 2023 ETHICS QUARTERLY INVOICE REPORT.pdf

Conflict of Interest Employees with Family Members at Contracted Agencies 2023

Authorization of employment of Board employees with family members employed by agencies
the Board contracts with pending review and endorsement by the Ethics Council and pursuant

to consultation with the Prosecuting Attorney that such employment is consistent with chapter
102 of Ohio Revised Code and sections 5126.0221, 2921.42 and 2921.43.

B conflict of Interest Emplovees with Family members at contracted agency
August 2023 (002).doc

Personnel Policy 2.21 - Overtime, hours of work, and breaks

B volicy 2.21-Overtime hours of work and breaks 2023.docx

Personnel Policy 2.25 - Employee Reimbursement

B policy 2.25 Employee Reimbursements 2023.docx




7.7.  Personnel Policy 2.34 - Court Leave - Jury Duty 2023
B policy 2.34-Court Leave-jury Duty 2023.doc

7.8.  Program Policy 2.10 Waiver Waiting List
B 210 Waiver Waiting List POLICY DRAFT.pdf

7.9. Operations
7.10.  Contracts > 550,000

8. OLD BUSINESS
8.1.  State Budget

Presenter: len Rice

B state Budget.pdf

Information was highlighted from the State Budget that will have a direct impact
on County Boards of Developmental Disabilities (DD).

Increase to the DSP wages with provisions for provider agencies to show
compliance with the money being given to those workers.

Changes to DODD’s administration fees tied to processing payments for
waiver services.

Expansion of credit card usage for county agencies

Allowance and criteria for the use of hybrid (combination of in-person &
virtual attended) Board meetings. This provision was approved for only County
Boards of DD.

9a. NEW BUSINESS
9.1.  Non Medical Transportation Rule Changes

Presenter: Hailey Quinn

B NMT Changes Letter.docx

The attached letter is a copy of ones sent out to all transportation providers,
who have a current contract with the Board. This letter outlines changes to the
DODD transportation rule regarding commercial rates and certification
requirements for these providers. We have currently only received a response
from one company (UTS) reporting their concerns to meet the new
requirements. Board personnel will continue to work with all transportation
providers on a case by case basis and as requested to provide support. Motion to
approve successor collective bargaining agreement with the Developmental
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Specialist Unit effective 10/01/23-09/30/26. Changes are noted in the
attachment, pending review and endorsement by the finance and personnel
commiitees.

9.2.  Motion to approve successor collective bargaining agreement with the
Developmental Specialist Unit effective 10/01/23-09/30/26. Changes are noted
in the attachment, pending review and endorsement by the finance and
personnel committees. (Presenters: Dwight Finch)

B SUMMARY OF PGO - DS NEGOTIATIONS 2023.docx

Dwight Finch reported that these contract negotiations were successful this year
with positive interactions from both sides, which resulted in agreement being
achieved within a few hours.

Motion:

Jacqueline Rioja Velarde requested a motion to approve successor coliective
bargaining agreement with the Developmental Specialist Unity effective
10/01/23-09/30/26.

Motion moved by Jackie Carter and motion seconded by Tim Meehan. Motion
passed unanimously.

9.3.  Day program protocols discussion (Presenters: Nohelia Rojas-Miesse)

Nohelia sought guidance from Board personnel regarding agency"s accountability
to the Board, specifically in how the Board may or may not be able to enforce
specific operational requirement.

Jen Rice and Kara Frederick explained that specific situations/areas of concern
are handled on a case-by-case basis. The Board does not oversee or control any
type of operational procedures or communication requirements for any provider
agency outside of what is required by rule in the reporting of Major Unusual
Incidents (MUI) and Unusual Incidents (Ul) as well as any authorized services
provided. Providers are private companies and are responsible for the
development and implementation of their own operational procedures, so the
Board has no control or oversight in those areas.

10.  BOARD POLICY DISCUSSION
10.1. OACB Board Updates {Presenters: Jacqueline Rioja Velarde)
B 0ACB-Week-In-Review(July31-Augd).pdf
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B 0OACB Insider 08.03.23.pdf

11. ASSURANCE OF SUCCESSFUL SUPERINTENDENT PERFORMANCE
11.1.  Strategic Plan - 2nd Quarter Update
B§ Butler County Board of DD Data Dashboard .xlsx

11.2. New Operational Worries/Updates {if any).

12. ANNOUNCEMENTS

12.1. Community Recognition Event
Thursday, September 28, 2023 { 6-8:30pm
Fairfield High School

13.  ITEMS FOR NEXT AGENDA

14, Executive Session - Roll Call Vote

Motion to enter executive session to consider the following:
1, Matters required to be kept confidential by federal law or regulations or state statutes.

Attendance

Present;

Members: Jackie Carter - Board Member, Elisha Hill - Recording Secretary, Tim Meehan - Board
Member, Nohelia Rojas-Miesse - Board Member, Jacqueline Rioja Velarde - Board Vice-
President

Absent:
Members: Dan Hughes - Board Member, Damon Knoche - Board President

15.  ADJOURNMENT

Calendar of Upcoming Events.

Date for next regular meeting: Thursday, September 14, 2023 at 6:00 p.m. at Janet Clemmons Center,
282 N. Fair Avenue, Hamilton.
Scheduled dates for Committee Meetings:
Finance Committee meeting: Thursday, September 14 at 5:00 p.m. at JCC,
Personnel Committee meeting: Thursday, September 14 at 5:15 p.m. at JCC.
Program Committee meeting: Thursday, September 14 at 5:30 p.m. at JCC.
Motion:
Jacqueline Rioja Velarde requested a motion to adjourn the meeting at 8:18pm.

Motion moved by Tim Meehan and motion seconded by Jackie Carter. The motion
passed unanimously.
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M CB Iy

Knoche oard President Elisha I‘((Recordmg Secretary

16. REFERENCE: BOARD TRAINING SCHEDULE FOR 2023

*Board members are required to participate in at least 4 hours of training annually. The Department of
DD will provide webinars covering 2 hours of training. The Board and Superintendent shall jointly
develop the annual training calendar which should also include perspectives from outside the county.
February — Data Dashboard — Lynne Hibbard

March — DD Awareness Month - Cassie Mattia

May — Levy Review — Hailey/Lisa

June - DiSC Workshop - Dwight/Danielle

August - Health Insurance Presentation - Dwight/Hailey

September - 2024 Budget Overview - Hailey

October -

November - Diversity & Inclusion Presentation

December -
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